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2 

 

 

AN ACT establishing a fringe benefit rate for State colleges and 1 

universities and supplementing Title 18A of the New Jersey 2 

Statutes.  3 

 4 

 BE IT ENACTED by the Senate and General Assembly of the State 5 

of New Jersey: 6 

 7 

 1. Beginning with the State fiscal year 2025 and each fiscal 8 

year thereafter, the Director of the Division of Budget and 9 

Accounting in the Department of the Treasury shall establish a 10 

separate fringe benefit rate for State colleges and universities.  The 11 

separate fringe benefit rate shall reflect the actual cost of employee 12 

retirement programs at those colleges and universities, and shall be 13 

applied to all federal, dedicated, and non-State funded programs. 14 

 15 

 2. This act shall take effect immediately.  16 

 17 

 18 

STATEMENT 19 

 20 

 This bill directs the Division of Budget and Accounting, also 21 

known as the Office of Management and Budget, in the Department of 22 

the Treasury to establish a fringe benefit rate for public institutions of 23 

higher education that reflects the actual cost of employee fringe 24 

benefits. The separate fringe rate is to first apply in FY 2025. 25 

 Currently, the fringe benefit rate used is not specific to employees 26 

at the State’s public institutions of higher education, but to State 27 

employees in general. Many State employees are enrolled in the Public 28 

Employees’ Retirement System (PERS), while many of the employees 29 

employed by State public colleges and universities are enrolled in the 30 

less costly Alternative Benefit Plan (ABP) or are not enrolled in a 31 

retirement plan. This results in a difference between the actual cost of 32 

benefits and the amount paid to the State. 33 


